Employee
Compensation
in Connecticut

Your annual subscription to thisonline service gives
you all the tools you need to set up and maintain a
sound, defensible program of wage & salary admin-
istration in your organization.

1. A Systematic Approach to Wage and Salary Administration--Online!

Covers all aspects of compensation administration in detail, including job descriptions, job analysis, job pricing, perfor-
mance appraisal, variable pay and incentives, and how to obtain and use market data. This serves as a short course for
beginners, a refresher for rusty practitioners, a reference for all occasions, and a model for a fully integrated system of
compensation administration. It includes:

* A sample compensation policy; job titles, and benchmark job descriptions to help you compare your positions with
those surveyed

* A complete guide to state and federal wage & hour laws. . .from MinimuriWage to Exempt Employees

» Sample forms to use as-is or adapt to your companyg’needs...new hire induction, job description, performance
appraisal.

2. Salary Search: Point-Factor Job Evaluation for Everyone

Price virtually any job in any organization in minutes. Based on a system used for decades by the federal government,
Salary Oracle yields a pay structure that ensures internal equity and provides tangible justification for all pay decisions.
Includes capsule job descriptions and pay grade assignments for over 100 jobs, plus reproducible worksheets that give
you a permanent record of the process and allow you to share the results with employees.

3. Recommended Rate Ranges

Minimum, midpoint, and maximum rates for blue-collarnonexempt white-collar, and :
exempt pay grades in dozens of geographic and demographic categories based on real
market data. Find figures for your industryfor employers in your state, employers of |
comparable size, nonprofit and profit-making organizations, and employers in your
local area. Import these rates just as they are or use them for comparison with your
rates.

4. Wage & Salary Reports

Contain the raw data from which this yeats recommended ranges have been calcu-
lated. Find rates for nearly 300 benchmark jobs in your state andhe nation, and in
dozens of other geographic and demographic categories-for exempt and nonexempt
positions.



S. Monthly Updates

You’ll receive the Employee Compensation in Connecticut
newsletter each month, plusonline revisions to the guide to state

and federal wage & hour laws.

6. “Hot-Line” Telephone and E-Mail Service

Have a question? (Contact us!

To order your

FREE 30-DAY TRIAL

of this online service, please use the form below.

ORDER FORM

Yes! I want to know what other oganizations in my area and
state are paying their employees. Let me examine your six-part
CT service for 30 days. If T keep it, the totalannua cost for the
online guide, survey report, 12 monthly newsletters, and the
hot-line service is just...

Q $279 for current subscribers to What to Do about
Personnel Problems in Connecticut, or
Q $379 for non-subscribers.

O Bill me. Orders subject to credit approval. CT residents please add
6% sales tax. Service renewed annually until canceled.

Your name:

Your title:

Your organization:

Street:

City, ST ZIP:

Phone: ( )

Signature:

Please specify state(s) desired from list below.

Service also available for 45 States plus the District of Columbia:

Alabama Arizona Arkansas California Colorado Connecticut Colorado
Delaware D.C. Florida Georgia Idaho [llinois Indiana

Iowa Kansas Kentucky Louisiana Maine Maryland Massachusetts
Michigan Minnesota Mississippi Missouri Nebraska Nevada New Hampshire
New Jersey New York North Carolina ~ Ohio Oklahoma Oregon Pennsylvania
Rhode Island South Carolina  South Dakota ~ Tennessee Texas Utah Vermont
Virginia Washington West Virginia Wisconsin

Connecticut Human Resource Reports, LLC
P.O.Box 1196

Woodbury, CT 06798-1196

Phone:  (203)263-2199

E-Mail: HR@CTHRR.com

URL: www.CTHRR.com



